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Camp Spark Ignites Interest in Public Safety
Careers Amongst Young Women in the District

D.C. Fire and EMS Department recently hosted Camp
Spark, a two-day event designed to introduce young
women to the exciting worlds of firefighting and
emergency medical services (EMS). The camp offered
hands-on training in essential firefighting skills,

including ladder work, forcible entry, hose
management, and search and rescue operations, as well as fundamental EMS
procedures like patient assessment, triage, and basic life support.

Thirty girls between the ages of 12 and 17 participated in the camp, learning from
experienced firefighters and EMTs like Jaden Gooding and Liliana Luevano. The
program culminated in a simulated emergency scenario, combining elements of fire
suppression and medical care, allowing campers to apply their newfound skills in a
realistic setting.

Recruitment and retention of qualified firefighters and EMTs are critical
challenges facing emergency services agencies nationwide. A dwindling pool of
applicants, coupled with increasing demands on the profession, has created a need
for innovative approaches to workforce development. Programs like Camp Spark
are essential in inspiring young people to consider careers in firefighting and EMS
and addressing the demographic imbalance within these fields.

By providing young women with early exposure to the excitement and challenges

of these professions, initiatives like Camp Spark can help create a more diverse and
inclusive emergency services workforce. The camp aims to inspire young women to
consider careers in firefichtine and EMS bv providing a supportive and empowering
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environment that demonstrates the rewarding nature of these professions.

Local 36 President Dave Hoagland emphasized the union's commitment to
supporting recruitment initiatives like Camp Spark. Organizers hope to expand the
camp to accommodate at least 60 girls in the coming year.

The success of Camp Spark highlights the potential of such programs in fostering a
new generation of firefighters and EMTs.

OSHA considers significant changes to workplace
safety rules set to impact EMS clinicians

‘ The Occupational Safety and Health Administration

¥ (OSHA) is set to significantly expand its emergency
response regulations. The proposed rule, replacing
the current "Fire Brigades" standard, will be renamed
"Emergency Response" to encompass a wider range
of responders, including emergency medical services, technical rescue teams, and
other workplace emergency units.

Key changes include a shift to a performance-based approach, allowing greater
flexibility for employers to tailor emergency response plans to their specific needs.
The new standard will also incorporate numerous National Fire Protection
Association (NFPA) standards to ensure consistency and best practices.

Employers will be categorized as either Workplace Emergency Response Employers
(WEREs) or Emergency Service Organizations (ESOs). Both will be required to
develop comprehensive emergency response plans, including risk management
strategies, standard operating procedures, and robust training programs.

The proposed rule emphasizes responder health and safety with requirements for
medical evaluations, physical fitness programs, and mental health support.
Additionally, it mandates pre-incident planning, post-incident analysis, and
incident management systems.

OSHA aims to enhance safety for all emergency responders, from industrial
workers to professional firefighters. The new standard is expected to have a
significant impact on how organizations approach emergency preparedness and
response.

Achen Study Unveils Advantages of Telemedicine in
Emergency Medical Services
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A groundbreaking study conducted in Aachen, Germany, has shed light on the
transformative potential of telemedicine in emergency medical services (EMS). Over
a seven-year period, researchers analyzed data to assess the impact of a
telemedicine system on various quality indicators. The findings paint a compelling
picture of how telemedicine can significantly enhance the efficiency and
effectiveness of EMS operations.

Increased Reliance on Telemedicine

One of the most notable outcomes of the study was the substantial increase in
telemedicine use. The proportion of EMS missions that involved teleconsultations
rose from 8.6% to 12.9%. This surge reflects the growing confidence in
telemedicine as a valuable tool for paramedics. Conversely, the need for onsite
emergency physicians witnessed a significant decline, freeing up critical medical
expertise for high-acuity cases.

Enhanced Efficiency and Patient Care

The study also highlighted improvements in efficiency facilitated by telemedicine.
Tele-consultations became shorter and more streamlined over time, indicating a
growing comfort level and expertise among both paramedics and tele-EMS
physicians. This streamlined process led to a higher rate of ambulatory treatment,
where patients received necessary medical attention on-site without requiring
hospital transport. This not only optimizes resource allocation but also has the
potential to reduce patient stress associated with unnecessary hospital visits.

Expanding Reach and Capacity

The study presented another promising finding: the ability of tele-EMS physicians to
manage multiple consultations simultaneously. This scalability demonstrates the
system's potential to address the growing demand for emergency care, particularly
in remote or underserved areas where access to specialized medical expertise
might be limited.



The Road Ahead

While the Aachen study underscores the numerous advantages of telemedicine in
EMS, it also acknowledges the need for further development. Establishing
standardized quality indicators is crucial to ensure consistent and effective
implementation across different regions. Additionally, ongoing research efforts are
essential to optimize telemedicine use and maximize its impact on EMS operations.
Overall, the findings from Aachen provide compelling evidence that telemedicine
is poised to revolutionize prehospital emergency care. By providing remote access
to medical expertise, streamlining processes, and optimizing resource allocation,
telemedicine has the potential to transform how EMS delivers high-quality care to
patients in need.

Read the study for yourself! Click here.

District EMS Certification Patches are available!

In an earlier newsletter, we promised that we would
share with you any vendors currently carrying the DC
EMS certification patches.

As promised.

Vendor: Click here to visit Uniform Insignias!

Vendor: Click here to visit 911 Patches!

If any other vendors choose to carry the patches, we

will include them in future newsletter editions.

Training Opportunities for District EMS Providers

Hazardous Materials Awareness Distance Learning
https://cdp.dhs.gov/training/course/AWR-358 %20dL

AWR-358 dL Hazardous Materials Awareness Distance Learning course provides
students from all backgrounds with knowledge and practical experience in
essential, awareness-level hazardous materials competencies as defined

by NFPA® 1072: Standard for Hazardous Materials/Weapons of Mass Destruction
Emergency Response Personnel Professional Qualifications and NFPA 472:
Standard for Competence of Responders to Hazardous Materials/Weapons of Mass
Destruction Incidents. (Course is FREE)

Specialization in Agile Leadership— University of Colorado
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https://pubmed.ncbi.nlm.nih.gov/38172217/
https://uniforminsignias.com//
https://www.911patches.com/collections/new-arrivals/products/dc-health-emergency-medical-technician-emt-ems-patch-washington-dc
https://cdp.dhs.gov/training/course/AWR-358%20dL
https://www.coursera.org/specializations/agile-leadership-change-management

Nups://WWWw.Coursera.org/specializations/agiie-ieaaersnip-cnange-management

Our rapidly changing world has made Agile a popular leadership philosophy and
project management approach. While the concept of Agile is straightforward, its
practical implementation is complex. To bridge this gap, this specialization focuses
on three key areas: the neuroscience of change, social psychology, and change
management. By understanding these elements, you'll learn how to become an
agile leader, build high-performing Agile teams using Scrum, and transform
traditional organizations into Agile ones. Ultimately, this specialization equips you
to foster change resilience within individuals, teams, and the entire organization,
maximizing the benefits of Agile practices. (Course is Free)

Job Opportunities from across the District.

Transfer Coordination Specialist - CNH

@Q The Transfer Coordination Specialist (TCS) serves as

Childrens National. the highly visible and critical role within the
communications center, a 24/7 function that provides
rapid and efficient transport and coordination of emergency patient referrals.

Primary responsibilities include:

1) Ensuring high-level customer service to all clients, both internal and external,
throughout the patient referral process.

2) Receiving, documenting, and communicating time-sensitive clinical data from a
multitude of sources.

3) Coordinating complex ground and air transport logistics and internal response
teams for medical emergencies.

4) Continuously monitoring regional and Federal emergency medical
communications systems; receiving and transmitting emergency and urgent
information via radio and telephone utilizing multiple computer systems to track,
document, and facilitate these activities. The incumbent is comfortable working in
a fast-paced, detail-oriented environment with a passion and desire to continually
provide high-quality service while performing multiple simultaneous functions.

Successful individuals hold strong critical thinking skills, are proficient in
synthesizing verbal information, and are able to interpret and apply detailed
policies and procedures.

Minimum Requirements: High School Diploma or GED 1 Year EMT Experience
Active EMT or Paramedic certification Nationally Registered Emergency Medical
Technician Primary Location District of Columbia-Washington, CN Hospital (Main

(Camniic)


https://www.coursera.org/specializations/agile-leadership-change-management
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